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Minimum wage and minimum hourly rate in 2021
According to the Regulation of the Council of Ministers of September 15, 2020 on the
minimum remuneration for work, the minimum monthly wage in Poland will be raised
from the current PLN 2,600 to PLN 2,800. The minimum hourly rate will be raised from
the current PLN 17 to PLN 18.30.
The new minimum wage and the minimum hourly rate will come into force on January 1,
2021.
More on this topic can be found here:
https://dziennikustaw.gov.pl/D2020000159601.pdf

Increase in unemployment benefit
Under the law on the solidarity allowance, the amount of unemployment benefit has now changed, and
from September 1, 2020 it is PLN 1,200 per month for the first 90 days of being on the benefit, and PLN
942.30 per month subsequently.
The increase in the unemployment benefit means that all benefits determined by the amount of the
unemployment benefit will go up, e.g. grants provided during training, an internship or vocational
training for adults, the job activation allowance, and integration benefit for people using Social
Integration Centres.
More on this topic can be found here:
https://www.gov.pl/web/rodzina/zasilek-dla-bezrobotnych-w-gore

Economic stoppage and holiday leave cannot be combined the Minister of Family, Labor and Social Policy clarifies
In August 2020, the Minister of Family, Labor and Social Policy released information clarifying that an
employee may not combine economic stoppage with holiday leave.
The Minister of Family, Labor and Social Policy stated that the Guaranteed Employee Benefit Fund
subsidy to an employee's remuneration is not due for a period of employee holiday leave. In such a
situation, an employer is required to pay an employee the regular remuneration he would have received

if employee had worked during this time, and not the remuneration calculated as for the period of an
economic stoppage.
More on this topic can be found in clarifications of the Minister of Family, Labor and Social Policy:
https://wupkatowice.praca.gov.pl/documents/162604/4566947/Urlop%20wypoczynkowy%20pracow
nika%20obj%C4%99tego%20przestojem%20%20pismo%20MRPiPS%20z%20sierpnia%202020.pdf/80214f5f-ad21-48fb-842e-d2c9e4c57e90?
t=1597315080768

New law regarding posting of workers comes into force
The text of the new law regarding posting of workers, which we mentioned in our
previous legal alert, was published on August 20, 2020. This law came into force on
September 4, 2020, but some provisions came into force on August 20, 2020.
More on this topic can be found here:
https://dziennikustaw.gov.pl/D2020000142301.pdf

New drivers' working time regulations as part of
the mobility package
‘Mobility Package’ is a term used to describe the amendments to European Union legislation on
international road transport.
These regulations change drivers' working hours, in particular driving time, required breaks, and daily
and weekly rest periods. The regulations introduce regular rest periods, when the driver is required to
spend time outside of a vehicle cabin. The regulations also envisage more frequent return of drivers to
the country of residence.
The first amendments came into force on August 20, 2020.
More on this topic can be found here:
https://eur-lex.europa.eu/legal-content/PL/TXT/PDF/?uri=CELEX:32020R1054&from=PL

Personal Data Protection Office (UODO) statement on rules
for use of video surveillance in the workplace
The Personal Data Protection Office (UODO) has repeated rules on how an employer should use video
surveillance in the workplace in compliance with the GDPR and the Labor Code.
The main guidelines:
if installed in the workplace, video surveillance must have a specific goal, for example
ensuring the safety of employees, protection of property or monitoring production.
persons who might be monitored on the employer’s premises must be informed that
surveillance is used and of the area it covers.
an employer is required to inform employees that video surveillance has been
introduced, in the manner required under the policies of the employer in question, a
minimum of two weeks before video surveillance commences.
only images may be recorded - audio recording may be considered a breach of privacy
and an excessive form of data processing.
upon an employee's request, an employer is required to make the surveillance recordings
available.

The full announcement made by the Personal Data Protection Office (UODO) can be found here:
https://uodo.gov.pl/pl/138/1634
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